SOMASI No. 050/SOMASI/RW/IX/2026 — Rahmat Wibowo

SURAT SOMASI | LEGAL DEMAND LETTER

(SURAT PERINGATAN HUKUM /| FORMAL LEGAL NOTICE)

Nomor | Number : 050/SOMASI/RW/IX/2026 Tanggal / Date : Selasa, 1 September 2026 / Tuesday, 1 September 2026
Dari | From : Rahmat Wibowo — Bekasi, Jawa Barat, Indonesia — rahmat.wibowo21@gmail.com
Kepada Yth. [ To:

1. MrScraper — dijalankan di Indonesia oleh PT Pena Teknologi Indonesia, u.p. Cahyo Subroto (Direktur Utama), AD
Premier Office Park Lt. 9, JI. TB. Simatupang No. 5, Pasar Minggu, Jakarta Selatan; hello@penateam.com;
support@mrscraper.com; alamat AS terdaftar: 8 The Green, Dover, DE 19901, USA [ MrScraper, operated in Indonesia by
PT Pena Teknologi Indonesia, attn. Cahyo Subroto (President Director);

2. Google LLC — u.p. Legal /| Trademark & Brand Protection [ Google Indonesia;

3. Amazon.com, Inc. [ Amazon Web Services — u.p. Legal / Trademark Infringement /| PT Amazon Web Services Indonesia;

4. Shopee (Sea Limited | Shopee International Indonesia) — u.p. Legal / Intellectual Property Enforcement.

Perihal /| Re : Somasi atas (i) perjanjian kerja yang diskriminatif terhadap penyandang/penyintas disabilitas; (ii) pengoperasian
usaha web scraping yang melawan hukum (tanpa pendaftaran PSE, tanpa hak cipta terdaftar, penggunaan +90 merek & logo
pihak lain tanpa izin, akses ilegal, dan potensi gangguan sistem/DDoS); (iii) pencemaran nama baik dan penghinaan secara
elektronik melalui akun beridentitas korporasi, dalam berbagai peristiwa yang terpisah waktunya; serta (iv) kewajiban Google,
Amazon, dan Shopee untuk menindak/melaporkan MrScraper, yang jika diabaikan menimbulkan potensi pertanggungjawaban
pidana korporasi. | Demand concerning a discriminatory employment agreement, unlawful web-scraping operations,
electronic defamation via corporate-identity accounts, and the duty of Google, Amazon and Shopee to act against MrScraper.

PART A — ENGLISH

A.l. THE PARTIES

1. MrScraper | PT Pena Teknologi Indonesia ("MrScraper”). A web-scraping business publicly marketed at mrscraper.com
under the slogan "Scrape web data ... Get clean, structured data from any website at any scale" (Exhibit B-1). Its Indonesian
operating entity is PT Pena Teknologi Indonesia, whose President Director is Cahyo Subroto; the employment contract at
issue bears document number PK/052/HR-MRS/VII/2025 (Exhibit B-9). The public website is hosted outside Indonesia (IP
142.44.241.209, OVH Hosting, Montreal, Canada — Exhibit B-8) and lists a Delaware, USA address.

2. Google, Amazon, and Shopee — proprietors of the registered marks, trade names, and logo artwork “Google”, “Google
Maps", "Google Scholar", "Google Workspace”, "Amazon”, "Amazon Prime Video", and "Shopee”, each of which is displayed
by MrScraper in its commercial "use-case" catalogue (Exhibits B-2, B-4, B-5, B-6, B-7). These three companies are also the
apparent identities used by third-party accounts that harassed and defamed me (Exhibits B-12, B-13, B-14).

3. Rahmat Wibowo (the undersigned). Indonesian citizen, born Bekasi 13 October 2001, domiciled at JI. Matoa Blok CK.1 No.
9, Kota Bekasi. | am a person with a diagnosed psychosocial disability (bipolar disorder) and a survivor of a mass
online-harassment campaign since 2023. | was engaged by PT Pena Teknologi Indonesia as "Al Engineer"” for the period 8
August 2025 - 8 November 2025 at Rp12,000,000/month. | disclosed my disability to Cahyo Subroto during the interview,
before signing.

A.ll. THE CONDUCT COMPLAINED OF (MULTIPLE EVENTS, SEPARATE IN TIME)

A.11.1. DISCRIMINATORY EMPLOYMENT AGREEMENT (JULY-AUGUST 2025)

Despite my prior disclosure of disability to Mr. Cahyo Subroto, PT Pena Teknologi Indonesia presented and had me sign an
agreement (Exhibits B-9 to B-11) containing terms that discriminate on the basis of health/disability and strip statutory
protection:
e Article VIlI(b): the company may unilaterally terminate the agreement "in the event P-ll turns out to have an illness
and/or a congenital condition not previously known to P-1";
« Article Vlli(c): the company alone defines which "ilinesses and congenital conditions" justify termination;
« Article X(3): periodic evaluation expressly covers "the health condition of P-II" alongside soft and hard competency;
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